
 

  
 

 

 
 
 
 
 
Kindergarten Profile Sheet 
 
Stratford Central Kindergarten 
Cordelia Street 
STRATFORD  
 
Head Teacher, Salary Scale K2 
 

Stratford Central Kindergarten is one of 24 Kindergartens affiliated to the Taranaki Free Kindergarten 
Association trading as Kindergarten Taranaki.  
The association requires employees to portray a positive, loyal and professional image of 
Kindergarten. 
 
 
Hours of Work   Full-time 

 
 
Child Contact Time  (Mon-Fri)  6 hour group  8.30am – 2.30pm 
       
 
Professional Time Before 8.30am and after 2.30pm daily 
 
 
Group Size   40 children 
 
 
Breaks   Refreshment and lunch breaks as per KTCA  
   
 
Kindergarten Staff  Teaching Team of 5 Registered Teachers    
    1 x full-time Head Teacher 
    3 x full-time Teachers               
    1 x part-time (.50) teacher    
    1 x 0.375 FTE Kindergarten Administrator  

 
 
 
 
 
 



 
The following information, along with the professional standards, will 
provide the criteria against which the appointment will be made. 
 
Community  

 The kindergarten is situated  in a small rural town in central Taranaki under mount Taranaki at 

an altitude of 300 metres. The town has  approximately 5,000 residents and an outlying rural 

community which bring the population up to around 7,000. 

 The kindergarten supports a diverse urban and rural community with varying needs. 

  The kindergarten has a developing outdoor area that has a recently completed bark area, with a 

focus on nature and moving towards sustainability. There are more plans to develop the outdoor 

environment further.  

 The kindergarten is situated in the middle of the town and feeds a number of urban and rural 

schools of varying deciles. 

 The kindergarten works hard to maintain and increase their rolls, waiting list and currently have 

a dedicated committee. 

Programme 

 Building and maintaining strong and trusting relationships with children and whānau is 
paramount at Central Kindergarten.  This is evident throughout the philosophy, teachers’ 
practices and through their key teacher approach. 

 Teachers develop an environment that is stimulating and inviting and promotes positive                
interactions and discovery. The environment is also flexible to change to support current 
interests and passions of tamariki. 

 Curriculum supports an awareness of what is taking place in the community and world 
around the kindergarten. 

 Curriculum provides opportunities for tamariki to take reasonable risks as they set their own 
challenges. 

 Teachers encourage and support children to make choices that empower them to make 
their own decisions, solve problems and develop skills at their own pace. 

  Teachers recognise and acknowledge feelings of tamariki and support them to express their 
emotions to others and deal with such emotions in an appropriate way. 

 Tamariki are encouraged to be independent learners and supported to make their own 
decisions about their learning.  

 Teachers develop a culture of inclusive and respectful relationships/whānaungatanga with 
tamariki and whānau that is warm, trusting and non-judgemental. This supports a secure 
sense of belonging where kaiako listen to points of view of others and respecting their 
values, ideas and beliefs. 

 
 
Important Attributes Required 
 
Leadership/Management: 
 

 Ability to lead innovation and vision with the team and community through effective strategic 
planning 

 Lead the team proactively to ensure the needs of whānau are protected and promoted when 
enrolling children at the kindergarten through a flexible, responsive approach 

 Have sound organisational and time management skills 

 Be an excellent communicator with the ability to build a supportive and collaborative team 
environment where active listening is promoted along with excellence in speaking and writing 

 Build and maintain excellent relationships with agencies in the community such as Special 
Education, local primary school principals and teachers, public health professionals 



 

 Lead the team positively in promoting the vision, values and strategy of kindergarten Taranaki 

 Be a proactive leader in promoting the kindergarten in the community in an effort to attract new 
enrolments 

 Be an effective leader of the appraisal system, compliance with regulations and kindergarten 
Taranaki policies 

 Lead inclusive practice for priority and diverse learners. 
 
 
General: 
 

 Demonstrate respect for all people [ngā tangata katoa], kindergarten resources and our 
environment   

 Uphold the mana of all children and their whānau and work collaboratively to support whānau 
aspirations for children to ensure an inclusive and positive experience for all 

 Strong skills for communicating and working in partnership with families who have diverse needs 
in a sensitive and compassionate manner  

 Strongly advocate positively for others as well as for Stratford Central Kindergarten and 
Kindergarten Taranaki 

 Be a role model as a self-motivated learner and contribute positively to collaboratively lead the 
teaching team and promoting vision for Stratford Central Kindergarten 

 Professionalism and commitment to ongoing professional growth to ensure teaching practice is 
evidence based 

 Demonstrate understanding of ngā mea nui [important concepts] and implement tikanga Māori 
in the kindergarten - continue to develop confidence to use increased range of words and 
phrases in te reo Māori as an authentic part of teaching practice  

 Implement evidence based teaching approaches and strategies to support all children to build 
strong personal and social confidence, competence and resilience 
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